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Dear Friends and Clients, 

April was a month of recovery — for our community, for our clients, and for markets.  

We are relieved to share that all of our displaced client families have found places to stay. Everyone is safe and 

accounted for. The Kona low that hit our community was one of those events that reminds you why this work 

is about more than portfolios. Kūpono literally would not exist without this community — and being present 

for people when things are hard, not just when things are good, is what the ʻOhana value means in practice. It 

wasn’t without any cost. Mara’s Tesla was totaled when her garage took on several feet of water. Homes and 

cars can be repaired or replaced. What cannot be replaced is the trust that a community places in people who 

show up for them — and we will continue to do that. 

On a happier note: after twenty years of sitting across from families navigating 529 plans, financial aid forms, 

and tuition projections, two members of our own team are living those conversations at their kitchen tables 

this spring. Abigail — Brandon’s daughter — will be attending Syracuse University, where she will pursue a 

dual major in U.S. History and Fashion Design. Moorea — Mariel’s daughter — will be heading to Washington 

State University to study Engineering. We couldn’t be more proud of both of them. When Brandon and Mariel 

tell folks about our relationship, we often say that Moorea and Abigail were at each other’s first birthday’s 

(Mara was at both as well.) We are so excited to see these amazing young women set off on their journey’s. 

Tonya also passed her FINRA Series 7 in April, leaving two more exams before she is fully licensed as a 

financial advisor. When Tonya joined Kūpono, she came with a strong project management background and a 

genuine desire to learn how to care for clients well. This is someone building something for the long term, and 

that discipline shows up in everything she does for our clients every day. She has been a blessing for each of us 

in this office — and more so for the clients we serve together. 

This month also brought something more difficult. We experienced our first client loss since Kūpono opened. 

We’ve been doing this work for over two decades, and we understand that partnering with people through 

their lives means sharing in all of it — including the tragic parts. But knowing it and living it are different 

things, and it never gets easier. What sustains us is the arc of it: some of the children we opened 529 plans for 

in the 2000s are now in their thirties with kids of their own, and we are saving for their children’s college and 

planning for their retirement. That full circle — that privilege of being present across the whole span of a 

family’s life — is what makes this work meaningful in a way that is difficult to articulate. 

After a turbulent March, April delivered a sharp and broad-based rally. The ceasefire shifted sentiment, the 

S&P 500 rose more than 10%, and the Nasdaq surged over 15%. It was the kind of recovery that rewards 

patience and discipline — and penalizes decisions made out of emotion. This is the Navigation step of the 

Pono Planning Process at work. Read on for this month’s deep dive into retirement savings vehicles and a full 

market recap. We are so grateful — for this community, for the trust you place in us, and for the privilege of 

walking alongside your families through all of it. It is not something we take lightly, and not something we will 

ever take for granted. 

 
With aloha and gratitude, 

 

Brandon, Mariel, Mara & Tonya  



Retirement Savings Vehicles 
Building the foundation alongside Social Security 

 
Retirement as a formal idea is a surprisingly modern concept. For most of human history, people worked until 

they were physically unable to — and then relied on family or community support. It wasn’t until the 

industrial age that the idea of leaving work by design, rather than necessity, began to take shape. 

In 1875, American Express established the first private pension plan in the United States. About fifteen years 

later, Germany introduced the first national pension system. By 1899, there were 13 private pension plans in 

the U.S. In 1935, Social Security was established. The first payment — $22.54 — went to Ida May Fuller in 

1940. 

Retirement is now firmly established as a life stage worth planning for decades in advance. Last month we 

covered Social Security. This month we’re turning to the accounts that supplement it — the vehicles that do 

the rest of the work. 

THE OPTIONS*  

Retirement accounts are straightforward in concept: tax-advantaged savings available to you after work. The 

details, however, can be confusing. Below is a plain-language overview of the main options outside of 

employer-sponsored plans like 401(k)s and 403(b)s. 

1.  Traditional IRA 

Opened by an individual, independent of any employer. Anyone with earned income may contribute. If 

eligible, contributions are tax deductible, growth is tax deferred, and taxes are paid only at withdrawal. 

2026 contribution limit: $7,500 (under 50) or $8,600 (50 and older), across all IRA accounts. 

Advantages 

• Tax-deductible contributions if eligible 
• Tax-deferred growth 
• Name beneficiaries (avoids probate) 
• Flexible investment options 
• Simple to open 

Considerations 

• Taxes paid at withdrawal 
• Early withdrawal penalties 
• Deductibility phased out if covered by a plan at 

work 
• Required minimum distributions (RMDs) 

2.  Roth IRA 

Contributions are made with after-tax dollars. Qualified withdrawals in retirement are not subject to federal 

income tax. No required minimum distributions. 

The tradeoff is simple: you pay taxes now to avoid them later. For clients who expect to be in a higher bracket 

in retirement — or who want flexibility — a Roth can be a powerful long-term tool. Income limits apply. 

3.  SEP IRA 

Designed for self-employed individuals, independent contractors, and small business owners. The employer 

(which may be you) makes tax-deductible contributions into accounts for themselves and their employees. 

Employees don’t contribute — the employer does, at the same percentage of compensation across the board. 

2026 limit: 25% of compensation, up to $72,000. Maximum compensaton considered: $360,000. For self-

employed owners, the effective contribution rate is approximately 20% of net earnings after tax adjustments. 

 

 

*Source: www.IRS.gov 



Advantages 

• High contribution limits 
• Tax-deductible 
• Flexible contribution amounts year to year 
• Immediate vesting 
• Employee retention tool 

Considerations 

• Withdrawals taxed 
• No Roth option 
• No employee contribution option 
• RMDs required 
• Owner must contribute same % for all employees 

4.  Solo (Individual) 401(k) 

For business owners with no employees other than a spouse. Combines employee and employer contribution 

options, which is what makes it such a powerful savings vehicle — especially at lower income levels. 

2026 limits: $24,500 as the employee contribution, plus 25% of compensation as the employer. Aggregate 

cap: $72,000 (under 50). Catch-up contributions available: $8,000 for ages 50–59 and 64+; $11,250 for ages 

60–63. 

For example: a business owner earning $40,000 could contribute up to $24,500 under the employee limit 

alone — well above what a SEP IRA would allow at that income level. 

Advantages 

• High limits especially at lower/moderate incomes 
• Roth option available 
• Employee + employer contributions 
• Year-to-year flexibility 
• Loan features 
• No income caps 

Considerations 

• More paperwork and recordkeeping than SEP 
• May require third-party administrator 
• RMDs for non-Roth balances 
• Generally not available if business has employees 
• Restrictive loan rules 

5.  Health Savings Account (HSA) 

If you carry a high-deductible health plan with an HSA option, this account functions as one of the most tax-

efficient tools available — triple-advantaged: deductible contributions, tax-deferred growth, and tax-free 

withdrawals for qualified medical expenses. 

2026 limits: $4,400 (individual) or $8,750 (family). Additional $1,000 catch-up if age 55 or older. 

At 65, it effectively becomes a second IRA: non-medical withdrawals are taxed as ordinary income, with no 

penalty. No required minimum distributions. You can also use HSA funds to pay Medicare Part B and Part D 

premiums. 

 

If you are healthy and comfortable with a higher deductible, directing your premium savings into an HSA 

lowers your taxes today and builds a pool of money that can cover healthcare costs or supplement 

retirement income tomorrow. It is one of the most underutilized tools in financial planning. 

 
There is no shortage of options. Choosing the right approach depends on your goals, employment status, 

income, and tax picture. That is exactly the kind of question the Organizing step of the Pono Planning Process 

is built for. If you’d like to review which vehicles make the most sense for your situation, we’re here. 

April Market Recap 
Why investors looked past the war 

 
When we last wrote, markets were struggling under the weight of rising oil prices and uncertainty tied to the 

conflict in the Middle East. A ceasefire at the end of March changed the tone — and April delivered one of the 

strongest monthly recoveries in recent memory. 

 



 

KEY INDEX RETURNS 

Index April % YTD % 

Dow Jones Industrial Average 7.4 3.3 

Nasdaq Composite 15.3 7.1 

S&P 500 Index 10.4 5.3 

Russell 2000 Index 12.2 12.8 

MSCI World ex-USA † 7.0 5.4 

MSCI Emerging Markets † 14.5 13.9 

Bloomberg US Agg Total Return 0.1 0.1 

 
† In U.S. dollars.  Source: Wall Street Journal, MSCI.com, Bloomberg, MarketWatch.  MTD: March 31 – April 30, 2026.  YTD: Dec 31, 2025 – April 30, 

2026. 

WHY INVESTORS LOOKED PAST THE WAR 

The simplest answer is in those two words: looked past. Markets are a forward-looking mechanism. Investors 

were pricing what they believed the world would look like six to twelve months from now — not what March’s 

headlines said it looked like then. 

1.  Investors look to the future. 

Collectively, markets priced the conflict as temporary. The assumption was that oil would eventually begin 

flowing through the Strait of Hormuz again — and that assumption drove buying, not selling. 

2.  The economy kept expanding. 

Consumer spending held up despite elevated gasoline prices. Households tapped savings or credit — not ideal 

long-term — but it kept the economic picture from deteriorating. The ceasefire helped stabilize sentiment 

further. 

3.  Corporate profits were strong. 

First quarter earnings came in well above expectations, according to LSEG. The AI boom continued driving 

profits at major tech firms. Strong fundamentals gave investors a reason to buy on the pullback. 

4.  The Fed held steady. 

While the Federal Reserve stepped back from further rate cuts this year, it has not signaled hikes either. The 

incoming Fed chair — who favors rate cuts and takes the helm May 15 — added further confidence. 

5.  Geopolitical events rarely derail markets for long. 

We have seen this pattern play out repeatedly. The Liberation Day tariffs lopped 10% off the S&P 500 in two 

days last April. Markets recovered. Discipline — not reaction — is consistently rewarded. 

 

A note of caution: risk never fully dissipates. Markets could react negatively again if oil spikes 

sharply higher, the conflict escalates, inflation reaccelerates, or the Fed surprises with rate hikes. 

None of these are our base case — but they bear watching, and we are watching them. 

 
 

 



 

If you have questions about any of this — your portfolio, your plan, or simply what the current environment 

means for your family — please reach out. That is always the right move. 

With aloha, 

 

Brandon, Mariel, Mara & Tonya 

Kūpono Wealth Planning  •  808-650-7263  •  kuponowealth.com 

 

 

 
Kūpono Wealth Planning  •  Mililani, Oʻahu, Hawaiʻi  •  808-650-7263  •  kuponowealth.com 

Securities and advisory services offered through LPL Financial, a registered investment advisor. Member FINRA/SIPC. 
Content in this material is for general information only and not intended to provide specific advice or recommendations for any individual. All performance referenced is historical and is 
no guarantee of future results. All indices are unmanaged and may not be invested into directly. The fast price swings of commodities will result in significant volatility in an investor’s 

holdings. 


