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Dear Friends and Clients,

June was the calmest month we've had since we opened our doors last Halloween. Graduations behind us,
Mariel’s and Brandon's families went back to the mainland, and for a few weeks nothing caught fire, literally or
figuratively. We know better than to expect that to last. It never does. But it was nice while it lasted.

What did catch fire this month was Brandon’s beloved New York Knicks and their historic playoff run. Brandon
started following this team in the 1987-88 season, ten years old, no idea what he was signing up for. Thirty-eight
years is a long time to wait for anything. Most religions don't ask for that kind of patience. Thirty-eight years of
losing to Jordan’s Bulls, of missed buzzer beater finger rolls, Jeff Van Gundy dragged across the court on Alonzo
Mourning’s leg, of 17-win seasons and Reggie Miller and Tyrese Haliburton breaking the heart of the Garden
crowd.

In June, it finally paid off, and the phone did not stop buzzing all month; friends and family from grade school
through every decade since, calling, texting, DM’ing, unable to believe this was actually happening. A few friends
spontaneously traveled to attend games. First from New York to Cleveland, then Florida to San Antonio. It cost
around $4,000 all in, once you count flights, hotels, meals and the ticket itself. A financial planner is contractually
obligated to wince at a number like that. At Kiipono, we don't think along those lines. Some people think “life is a
game and money is how you keep score.” We don’t, and spending on something meaningful to you isn't losing or
wasteful. It's fuel. You save and plan so that when the thing you've waited 4 decades for finally shows up, you can
just go. That's not indulgence — that's the plan working exactly as designed. This June gave Knicks fans a lifetime
memory we’ve waited for since 1973.

Mara spent most of June in Mexico with her daughter. Sun, sand, horseback riding and zero emails. If you've ever
wondered whether your COO actually unplugs when she says she's on vacation, she did. We're stoked for her.
Tonya also passed her Hawaii Life and Health Insurance exam. She's now a fully licensed Financial Advisor, full
stop — the last box on a list she's been quietly checking off since she showed up, one exam at a time. That diligence
and persistence shows up in how she works everyday.

A word on who does what around here, since it's worth spelling out. As we have for years, Brandon still runs
financial planning, investment and practice strategy while Mariel runs administration and organization, the engine
room that keeps this place running (and fun to show up too.) Mara, as COO, runs the business side of the practice:
operations, marketing, events, and our online presence. Tonya will now wear two hats. She is going to continue
her work in paraplanning and with the technology backbone of Kipono, and now she will be building her own
client base as a licensed, client-facing advisor, someone who can sit across the table, give advice, invest your
money, and try to help you get where you're trying to go.

This month's letter turns outward, too — to Independence Day's 250th anniversary, and to a pretty good case for
why American markets keep making fools of the people betting against them. There's also a practical piece on
caregiving, a role that impacts so many of our client Ohana and will impact many more in the decades to come.

With aloha and gratitude.

Brandon, Mariel, Mara & Tonya



What's Driving the 'Buy America' Trade? A closer look at U.S. market dominance

While pulling this letter together, we ran across a story in MarketWatch making the case that the "sell America"
trade never really worked. Foreign money keeps flowing into U.S. assets. The dollar is still the one everyone
reaches for when things get shaky. Predictions of American decline have been wrong for a long time now.

A few numbers worth sitting with, per the story:

e Overseas investors poured more than $1.4 trillion into U.S. assets in just the first four months of the
year. That's not hesitation. That's confidence.

e Dollar reserves at central banks have slipped 3% since late 2020, and the dollar is still the one everyone
wants. Reports of its death remain exaggerated.

e Two hundred years of stability, a mountain of natural resources, a huge domestic market, and rules that
don't change on a whim. That combination is hard to copy.

As of June 22, the U.S. stock market was worth $81 trillion, according to figures from Deutsche Bank and
Bloomberg. China trails a distant second at $16 trillion, Japan third at $9 trillion. Seven American companies —
the so-called Magnificent Seven — are worth $22 trillion combined, more than the entire Chinese stock market.
Seven companies. One country. Worth sitting with.

The timing is fitting. We just marked 250 years since the Declaration of Independence, the market keeps setting
records, and foreign capital keeps showing up at our door. Seems like a good moment to ask what's actually behind
it.

KEY INDEX RETURNS

Index June 2026 % YTD %
Dow Jones Industrial Average 2.5 8.9
Nasdaq Composite -2.8 12.8
S&P 500 Index -1.1 9.6
Russell 2000 Index 3.6 219
MSCI World ex-USA** -0.3 7.6
MSCI Emerging Markets** -1.7 22.7
Bloomberg US Agg Total Return 0.2 0.6

1 In U.S. dollars. Source: Wall Street Journal, MSCl.com, Bloomberg, MarketWatch. MTD: May 29 —June 30, 2026. YTD: December 31,
2025 — June 30, 2026.

The Dow Jones Industrial Average is comprised of 30 stocks that are major factors in their industries and widely held by individuals and
institutional investors. The S&P 500 is a stock market index tracking the stock performance of 500 of the largest companies listed on stock
exchanges in the United States. The NASDAQ Composite Index measures all NASDAQ domestic and non-U.S. based common stocks listed on
The NASDAQ Stock Market. The market value, the last sale price multiplied by total shares outstanding, is calculated throughout the
trading day, and is related to the total value of the Index. International investing involves special risks such as currency fluctuation and
political instability and may not be suitable for all investors. These risks are often heightened for investments in emerging markets. The
Russell 2000 Index is generally representative of the 2,000 smallest companies by market capitalization in the Russell 3000 index, which
represents approximately 10% of the total market capitalization of the Russell 3000 Index. The MSCI EM (Emerging Markets) Index is a free
float-adjusted market capitalization weighted index that is designed to measure the equity market performance of the emerging market
countries of the Americas, Europe, the Middle East, Africa and Asia. Indexes are unmanaged and cannot be invested in directly..



None of this happens by accident. It's worth understanding what's actually behind it.

American exceptionalism

The case for U.S.-centric investing isn't new — it's been working for more than a century — because America has
stacked economic scale, strong institutions, relentless innovation, deep natural resources, and capital markets big
enough to absorb just about anything thrown at them. No other country has managed to pile up all of that at
once.

Here's what's actually driving it.

1. Population and productivity. Strong population growth, productivity, immigration, and a deep well of natural
resources have made the U.S. one of the largest economies on the planet since the late 1800s, and the largest
for most of the last hundred years running.

2. Established capital markets. American capital markets are about as transparent and legally regulated as they
come. Rule of law and property rights aren't exciting topics, but they're a big part of why global investors still
interact with this system enough to keep showing up.

3. Divided government, by design. Three branches of government were deliberately built to keep power from
pooling in any one place. It's a design that's kept people showing up at our borders trying to build a better life
for generations.

4. A habit of inventing things. Factories, airplanes, computers, software, biotech, the internet, the cloud, now Al.
Other countries can often build it cheaper. Fewer of them build it first.

5. A currency the world trusts. Deep capital markets and a currency everyone trusts pull foreign money in — and
keep it there. Once investors commit to dollar assets, they tend to stay committed.

Worth saying plainly: that same appetite for dollars and Treasury bonds has let the U.S. run large deficits for a
long time without much of a reckoning. That's a real trade-off, not a footnote. Government bonds and Treasury
bills are guaranteed by the US government as to the timely payment of principal and interest and, if held to
maturity, offer a fixed rate of return and fixed principal value.

6. Stable institutions. Political and military stability, rule of law, a functioning democracy — boring words that
add up to something valuable: institutions and systems that endure for decades.

Compare that to much of Europe and the emerging world, where wars fought on home soil, regime collapses, and
hyperinflation have repeatedly wiped out savings within a single generation. We've mostly been spared that.

7. A shareholder-first business culture. The goal of a corporation and its management is to maximize shareholder
wealth — a principle that's taken its share of criticism lately, but one that's been remarkably good for the
people who own a piece of these companies.

It shows up in startups getting funded, employees getting paid in stock, companies buying back shares and cutting
dividend checks. All of it points the same direction: toward growing the pie, which tends to support competition,
innovation, and jobs along the way.

A university system that's underrated, if you ask us. American schools pull in the best students and researchers
from just about everywhere, and a good number of them stay and start companies here.

That pipeline of talent keeps feeding the technology and business edge that eventually shows up in your quarterly
statement.

None of this means the ride is smooth. Markets pull back. Bear markets happen. Stretches of underperformance
are part of the deal, not a sign something's broken. We plan for that too.



America the Beautiful

Our country is far from perfect, and the people who founded it were flawed, same as anyone. But 250 years in,
it's still the experiment the rest of the world keeps trying to copy.

Visitors here for the FIFA World Cup are getting an unfiltered look at the place, and by most accounts — including
a recent op-ed in The Wall Street Journal — they're leaving impressed.

This Independence Day carries extra weight. Two hundred fifty years — the Semi quincentennial, a word that will
never roll off the tongue the way "Bicentennial" did fifty years ago, but the milestone matters just as much.

It marks the day the Second Continental Congress adopted the Declaration of Independence, cutting ties with
Great Britain for good. Different era, same document, same weight.

It did more than announce a breakup. It laid out an argument for freedom and self-governance that people are
still making today, in places far from here.

Thomas Jefferson wrote most of it, and it was adopted on July 4, 1776. The lines everyone remembers still stand
“We hold these truths to be self-evident, that all men are created equal, that they are endowed by their Creator
with certain unalienable rights, that among these are life, liberty and the pursuit of happiness. That to secure
these rights, Governments are instituted among men, deriving their just powers from the consent of the
governed.”

It broke cleanly from centuries of kings and empires and planted an idea that's still spreading.

A quarter-millennium in, the day is worth both celebrating and taking stock — honoring the nerve it took to write
that down, while being honest about the work still left to make it true for everyone.

Fireworks aside, we're not just marking the past. The challenges are real. So is the opportunity. The same stubborn
optimism that carried the country through its first 250 years is still around.

Happy 250th, America. Here's hoping the next chapter is just as loud.

Navigating Caregiving Practical ideas for a complex role

Roughly 63 million American adults were caring for a child or another adult with a medical condition or disability
in 2025, according to AARP's Caregiving in the U.S. research report. That's nearly one in four adults nationwide —
and 45% more than the last time AARP checked, back in 2015.

Of those, about 59 million are looking after an adult with a complex medical condition. Here's what else the report
found.

The average caregiver is 51. Most are women — 61%. Nearly half the people receiving care are 75 or older, dealing
with the usual list: mobility issues, cancer, recovery from surgery, the slow accumulation of age.

Most caregivers live with the person they're caring for (40%) or close by (35%). Nearly half say the role has cost
them financially — a third have stopped saving altogether, a quarter have already burned through their short-
term savings.

So, if you're in that role, or heading into it, here's where to start :

Ask your employer what's actually available to you.



1. Lookinto the Family Medical Leave Act. It gets you up to 12 weeks of unpaid, job-protected leave to care
for a spouse, child, or parent with a serious health condition — 26 weeks if it's a family member in the
military — and your group health benefits stay intact while you're out, per the Department of Labor.

Some states go further. Paid Family and Medical Leave (PFML) is now available in 13 states, layering pay
on top of the job protection FMLA already provides.

2. Ask about working part-time, remote, or hybrid. Plenty of employers will accommodate this — but
usually only if you ask. Nobody hands this out unprompted.

3. Find out if your company runs an Employee Assistance Program (EAP). It's free, it's confidential, and it
usually covers more than people expect — counseling, financial and legal consultations, elder-care
referrals, stress management tools, and connections to community and government resources.

4. See if your workplace lets employees donate PTO to each other. Some run a shared 'leave bank' for
exactly this purpose. Ask before you assume it doesn't exist.

Caregiving is a full-time job stacked on top of an actual full-time job. That math doesn't work without help. Thes
benefits exist so you don't have to carry all of it alone — use them.

Hope this was useful. If you want to talk through your own plan — caregiving or otherwise — reach out. That's
what we're here for.

Thank you for your confidence in us with your financial life. We don't take that lightly.

With aloha,

Brandon, Mariel, Mara & Tonya
Klpono Wealth Planning ¢ 808-650-7263 e kuponowealth.com
Kapono Wealth Planning ¢ Mililani, O‘ahu, Hawai‘i ® 808-650-7263 ¢ kuponowealth.com

Securities and advisory services offered through LPL Financial, a registered investment advisor. Member FINRA/SIPC.

Content in this material is for general information only and not intended to provide specific advice or recommendations for any individual.
All performance referenced is historical and is no guarantee of future results. All indices are unmanaged and may not be invested into
directly.



